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1. Objective:

To strictly restrict hiring of child Labour and forced Labour in Laurus Labs.

2. Scope:

This policy is applicable for all units of Laurus Labs.

3. Policy:

3.1

3.5

Laurus Labs shall not employ Child Labour & Forced Labour or Labour acquired

through trafficking.

The minimum age for recruitment for all levels of employees shall be 18 years and above.

Itis ensured that any contract employees engaged through contractors and working in our

factory shall also be above 18 Years of age.

With respect to Employees, the age proof shall be considered Secondary School

Certificate and age shall be verified through the same certificate ensures the completion

of 18 years.

With respect to workmen deploying through various contractors, the age proof shall be

considered as mentioned below:

3.5.1 SSC (Secondary School Certificate)

3.5.2  Aadhaar Card

3.53 PANCard

3.5.4  Birth Certificate

3.55 Voter ID Card

3.5.6  Any other certificate issued by the Mandal Revenue Officer or equivalent to the
same cadre.

At the time of Employment, it is ensured that all employees are above or at least of

minimum age as set by Laurus Labs. This is ensured by checking the age of all employees

from age records and place the copy of the same in the personal file of the employees.

If there are any cases of violation concerning issues related to child Labour/ Forced

Labour such cases shall be investigated and suitable remedial action shall be initiated.

If any child or forced Labour is found to be employed in Laurus Labs the remediation

shall be taken accordingly.

4. Compliance with Legal Framework

Laurus Labs complies with all applicable national and local laws related to employment and

Labour, including but not limited to:
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4.1
4.2
43
4.4
4.5
4.6
4.7

The Constitution of India — Article 24

Child Labour (Prohibition and Regulation) Act, 1986
Factories Act, 1948

Contract Labour (Regulation and Abolition) Act, 1970
Shops and Establishments Acts in respective states

In alignment with these laws:

Children below the age of 14 years shall not be employed under any circumstances.

5. Recruitment and Age Verification Procedure

To ensure compliance with age requirements:

5.1

52

53

5.4

All candidates are required to submit valid proof of age, as outlined in the list of
acceptable age verification documents under serial number 3.

Age verification is mandatory for all categories of workers including permanent,
contractual, apprentice, and intern roles.

Contractors must also submit age verification documents for their deployed workers
before engagement.

HR and site security teams are jointly responsible for verifying age documents betore

onboarding.

6. Engagement of Adolescents (14—18 years)

While Laurus Labs generally prefers to recruit individuals aged 18 and above, in case an adolescent

is considered for engagement:

6.1

6.2
6.3

6.4

The work assigned will be non-hazardous and in accordance with the Child Labour Act
and related guidelines.

Working hours and rest periods will comply with applicable laws.

Periodic assessments will be conducted to ensure the young worker’s safety and well-
being.

Written consent from a guardian and medical fitness certification may be obtained, if

required.

7. Monitoring and Internal Controls

Laurus Labs has systems in place to:

7.1
7.2

Regularly audit contractor compliance, including Labour documentation

Monitor age verification and onboarding procedures

7.3 Conduct random checks to ensure that no underage or unauthorized workers are engaged
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7.4  Display prominent signage across sites such as “No Child Labour Employed in This
Premise”

7.5 Maintain all age-related records securely in HR files and systems

8. Grievance and Incident Management
The company has a grievance redressal mechanism that allows:

8.1  Employees, contract workers, and stakeholders to raise concerns related to unfair Labour
practices, including child or forced Labour

8.2 Anonymous reporting via designated HR contact points, email, or suggestion boxes

8.3  All such grievances are treated with confidentiality and seriousness

8.4 In the event that an underage or forced Labour case is identified:

8.5  The person will be safely removed from the worksite and not assigned any tasks

8.6  Immediate care (e.g., refreshments, rest, and washroom use under supervision) will be
ensured

8.7  Information such as age, identity proof, contact details, and education history will be
collected

8.8  The individual will be returned to their family or guardian, or local authorities may be
informed if necessary

8.9  The case will be documented and investigated thoroughly

8.10 Contractors responsible may face financial penalties or termination for non-compliance

9. Support and Stakeholder Engagement
9.1  Laurus Labs believes in long-term positive impact and may:
9.2 Collaborate with relevant NGOs or government agencies in supporting rehabilitation or
skill-building efforts
9.3  Conduct awareness programs for contractors, supervisors, and employees on ethical
Labour practices
9.4  Engage with external stakeholders when necessary to improve understanding of human

rights and Labour protections

10. Remediation Procedure Child Labour
Laurus Labs does not hire or recruit any Child Labour or forced Labour nor does it support the use
of Child Labour but if for any reason a child Labour is identified at any plant the following steps
will be followed:
10.1 The child worker must stop working immediately
10.2  Child will be immediately removed from all work and put in safe custody till his parents

/ guardians reach the company. The cost of transport, accommodation, food and any
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other related expenses will be borne by the company until the child worker reach to
guardian/parent custody.

10.3 The plant will try to provide employment option to one adult member of the child
worker’s family and will be employed on his/her own free will.

10.4  The plant will maintain contact with the child’s parents / legal guardian to ensure the
child’s wellbeing and to verify his/her attendance in school.

10.5 The plant will maintain proof of the communication with the child’s parents to verify
compliance with the remediation plan.

10.6 Plant will consider re-employment of the child once he / she attains the legal working
age.

10.7 The plant HR will ensure to enforce this Policy effectively.

11. Remediation Procedure Forced Labour
Laurus Labs does not hire or recruit any Labour from external sources, there are very minimum
chances of Forced Labour in the organization, but if for any reason a forced Labour is identified at
any plant the following steps will be followed:
11.1 Proper internal investigation will be done.
11.2 Root cause of hiring will be identified to know the source.

11.3  Appropriate action will be taken as decided by the Board.

i2. Roles and Responsibilities

12.1 HR Department
*  Lead implementation of the policy
*  Ensure documentation and training

12.2 Recruitment & Talent Acquisition Team
e  Verify age and eligibility at the hiring stage

12.3 Contractors & Third Parties
e Submit valid worker age records before deployment
e Ensure ongoing compliance with this policy

12.4 Security & Admin Staff

e Assist in verifying documents and identifying unauthorized entries

13. Policy Review
This policy is reviewed annually and updated as required based on:
13.1 Changes in law or company operations

13.2 Inputs from internal audits, stakeholders, or grievance mechanisms
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Responsibility: The HR department is responsible to implement the Policy.
Revision History Date of Effective
First Issue 31-12-2008
Second Issue 30-04-2016
Third Issue 24-04-2025
Fourth Issue 26-02-2026

Approved by:

C. Narasimha Rao Executive Vice President - HR ‘2 )

Name Designation ] Signature
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